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The directors present their report, together with the financial statements, on the company for the year ended 30 June 2019,
Directors

The following persons were directors of the company during the whole of the financial year and up to the date of this report,
unless otherwise stated:

Qualifications, Experience and Special Responsibilities

Frederick Woods Seif-employed; over twenly years management experience

(Director since 1996) both within the disability fieid and mainstream manufacturing.
Special responsibilities as employee advocate on the Board.

Clive Lavery Business Consultant; twenty years senior management

(Director since 1€97) experience in commerce and manufacturing.

Trevor White Bachelor Commerce {Accounting and Financial

(Director since 2003) Management), Master Business Administration. Fifteen

years' experience in Managing Director and General
Management positions in mufti-site, industrial product
businesses with operations throughout Australia, NZ and SE

Asia.
David McMiltan Birector of McMillan Property Advisery P/L, property advisers
{Director since 2010) to buyers and sellers. Director of Aldig Confracting PIL, ¢ivil

excavation and contracting. David is a former Registered
Building Contracter.

Caroline Evans Caroline is surrently CEQ, of the Yarra Valley Winegrowers

(Director since November 2017) Association and joined the Board in November 2017,
Caroling brings 22 years of marketing, financial,
manufacturing, business strategy and governance
experience o the Board. Her former roles have included
CEQ, Yarra Valley Dairy and sales, marketing and
communications management roles. She has completed the
Australian Institute of Company Directors course and is on
the Ability Works Audit & Risk management committee

James Edmonds As Managing Director of Rogers Sellar & Myhill Pty. Ltd,

{(Director since Novemnber 2017) . James brings commercial strengths of strategy & innovation,
marketing and logistics expertise to the Board. James joined
the Board in Nov 2017 and is using his expettise to assist
the organisation build a unique strategic proposition,

Russell Jones Russell has recently retired as General Manager, People &

{Director since Novembear 2017) Safety at MEGT Lid, a not for profit organisation that
supports apprentices, jobseekers and students, by providing
employment, training and education solutions. Russell's
former roles include Human Resources Management at
Wesley Mission, City of Baroondara, City of Casey and Box
Hill Hospital over 20 years, Russell's greatest strengths are
in human resource management and risk management and
is currently on the Abifity Works Audit & Risk Management
committes,

Diractors have been in office since the start of the financial year to the date of this report unless otherwise stated.
Principal Activities

The principal activity of the entity during the financial year was the provision of employment to people living with disabilities
and people experiencing disadvantage.



Ability Works Australia Ltd
Directors' report
30 June 2019

There was ne significant change in the nature of the company’s principle activities during the financial year,

Short-term and Long-term Objectives
The entity’s short-term objectives

¢  The organisations social mission is ta provide "Purpose, pride and belonging through inclusive employment”.
The entity’s long-term objectives

¢ Provide long term meaningful employment to members of our community with a disability and those experiencing
social disadvantage
*  Become independent of government flinding.

Strategy for achieving the objectives
The services we will provide are:

s  Records Management. scanning, testing, digitising, coding, destruction, mailroom)

o Wire and metal fabrication: (Fence repair, manufacture, wire products (high volume, fow margin}, wire products
(bespake, high margin)

»  Packing and Assembly: Pick, pack, despatch, rework

We will achieve cur financial goals by:

s Seeking to balance the needs of our employees & customers and avoid peaks and troughs

¢ Combine high value services {which require a higher cognitive load) with low value services (which require a lower
cogrnitive load) to meet the needs of our employees

¢  Use our influential board members to secure additional capital from government and philanthropy to expand our
premises

e Keeping overheads/operating expenditure to balow that of commercial equivalent organisations:
- Zero cost o purchase a new facility
- Lean and continuous improvement principles across all operations (lowest cost to operate)
- Robotics, artificial intelligence and machine learning to assist employees into work and enable a person centred
approach and lowest cost to operate

We will win by

e  Aligning our efforts to customers who see value in our unique approach of empowering those who live with a disability
in our community to provide services

¢  Developing deep enduring relationships with fewer customers (those that can provide long term ongoing work, that
better cater for the needs of our employees)

s Presenting prices for our goods and services which reflect market rates and the positive social impact we generate

The organization will also continue to maintain appropriate quality accreditation; including Disability Services Standards
whilst maintaining a continuous improvement focus.

Maintain a strong corporate governance framework.

Value Proposition

Value Proposition - for Employees (living with disability & those socially excluded)

e Special commitment to providing opportunities for those who present with high or complex support needs (including
those excluded from other disability enterprises (key point of difference})

o Proven record of providing employment, training, social connections and purpose for our employees

© Varied and interesting wark opportunities, taitored to meet individual needs and underpinned by specialist supervisory,
training and suppaort staff, helping to build real skills and assist with transition to open employment where appropriate

Value Proposition - for Customers
»  Partnering with Ability Works buys social credit (key point of difference)

e  Proven record of invention and ingenuity, tailoring commercial solutions for clients
e Deliver timely, quality outcomes at commercially competitive pricas
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Key Performance measures

The company measures ifs own performance rough the use of both quantitative and qualitative benchmarks. These
benchmarks are used by the directors to assess the financial sustainability of the company and whether the company’s
short-term and long-term abjectives are being achieved.

Long term sustainability
Ability Works will be focusing on growth from two business units namely Wire and Metal Fabrication and Record Scanning
& Managment. { is anticipated the largest growth will be from wire and metal fabrication for 3 reasens.

¢ Qur competitor research indicates there is no other disability or social enterprise that provides the depth of services
that Ability Works provides

o The Victorian govemment is leveraging its significant buying power and requiring social procurement from
government departments and corporates in everyday purchasing activity.

e  The 2017/18 Vic Govt Budget invests an average of $9.6 billion in infrastructure development annually over the next
four years where our wire and metal fabrication facility will be in @ unigue position for government and corporate social
procurement spend. As an example the Level Crossing Removals project in Vie had a 3% social procurement spend
requirement.

Ability Works has identified a range of wire and metal products it can manufacture for infrastructure projects and more
importantly ongoing maintenance works for Vic Road and Rail projects.

The Digital Technology service unit can potentially provide the services of data scanning, testing, digitizing, coding,
destruction and mailroom services.

Our goal is to be employing 133 employees with a disability by 30 Jun 2020 (up from 124 employees at 30 Jun
2019). Employees from a disadvantaged background will be emploved on a needs and project basis, with numbers
depending on specific project requirements. There will be an increased focus on recruiting younger employees via schools
and special schools in a 20 km radius of Ability Works

OH&S practices are closely monitered by the Board to gauge level of continuous improvement, including a regular third-
party audit of these practices. :

Wi LTI* recorded in 2019 {2018; nil)
* Lost Time Injury (LT} is definad as one complete day's absence from work.

Maintain appropriate quality accreditation; including National Standards for Disability Services whilst maintaining a
continuous improvemant focus.

The annual surveilfance audit against 1SO Standards (we were upgraded from series 9001:2008 to 9001:2015) and NSDS
2013 (National Standards for Disabllity Services) cerification was successfully undertaken during the first half of 2019. The
audit report from SAl Global highlighted the focus and commitment that the organisation has to the well-being of its
employee cohort across ail facets of its operations as demonsirated through work practices that provide a safe, engaging
and fulfiliing work environmen,

Maintain a strong corporate governance framewark,

The Board carries out its responsibilities through a policy governance framework which clearly identifies its role and
responsibilities; it's interactions with and the limitations placed upon the Chief Executive in managing the organisation and
{o achieve the Board's approved outcomes.

The Board has an established risk management program which it monitors monthly, reviews and ensures changes as
reqguired,
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Meetings of directors
The number of meetings of the company's Board of Directors (‘the Board') held during the year ended 30 June 2019, and
the number of meetings attended by each director were:

Full Board
Attended Held
David McMillan 6 6
Frederick Woods 5 6
Clive Lavery 4 6
Trevor White 6 5]
Caroline Evans 4 6
James Edmonds 6 6
Russell Jones 4 6

Held: represents the number of meetings held during the time the director held office.

Contributions on winding up

The entity is incorporated under the Corporations Act 2001 and is an entity limited by guarantee. If the entity is wound up,
the constitution states that each member is required to contribute a maximum of $10 each towards meeting any
outstanding obligations of the entity. At 30 June 2019, the total amount that members of the company are liable to
contribute if the company is wound up is $160 (2018: $160).

Auditor's independence declaration
A copy of the auditor's independence declaration as required under section 307C of the Corporations Act 2001 is set out
immediately after this directors' repaort.

This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act
2001.

On behalf of the directors

DAVID McMILLAN
Director

19 December 2019



s William Buck

AUDITOR’S INDEPENDENCE DECLARATION UNDER SECTION 60-40 OF THE
AUSTRALIAN CHARITIES AND NOT FOR PROFITS COMMISSION ACT 2012 TO THE
DIRECTORS OF ABILITY WORKS AUSTRALIA LTD

| declare that, to the best of my knowledge and belief during the year ended 30 June 2019
there have been:

— no contraventions of the auditor independence requirements as set out in the
Australian Charities and Not-for-profits Commission Act 2012 in relation to the audit;
and

— no contraventions of any applicable code of professional conduct in relation to the
audit.

William Buck Audit (Vic) Pty Ltd
ABN: 59 116 151 136

Al 2

C. L. Siddles
Director

Dated: Melbourne 19t December, 2019

ACCOUNTANTS & ADVISORS

Level 20, 181 William Street
Melbourne VIC 3000

Telephone: +613 9824 8555
williambuck.com

William Buck s on association of firms, sach trading under the name of Willlam Buck acroes Australla and _,.\ ™
New Zealand with affillated offices worldwide. Liabilily fimiled by a sehame approved under Profassional ’—_) PRAXITV
Standards Legisiation other than fur acts or omissiens of financial services |lcansoes ((}_-ﬂ Emaawaring Businass s baily
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General information

The financial statements cover Ability Works Australia Ltd as an individual entity. The financial statements are presented in
Australian dollars, which is Ability Works Australia Ltd's functional and presentation currency.

Ahility Works Australia Ltd is & not-for-profit unlisted public company fimited by guarantee.

The financial statements were authorised for issue, in accordance with a resolution of directors, on 19 December 2018,
The directors have the power to amend and reissue the financial staterments,
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Note 2019 2018
$ ]

Revenue
Sales revenue 1,162,898 1,110,847
increment in investments 43,125 42 054
Government subsidies received 1,592,925 1,483,735
Other revenue 784 302

2,798,732 2,646,738
Expenses
QOther expenses 3 (340,272) (448,859)
Raw materials and consumables used (175.,328) (136,836)
Employee benefits expense (2,153.745) (1,920,022}
Depreciation and amortisation expense {33,734) {40,002)
Occupancy and outgeings {63.341) {62,631}
Surplus before income tax expense 33,312 38,288

income tax expense - -

Surplus after income tax expense for the year attributable to the members of
Ability Works Australia Ltd 33,312 38,388

Other comprehensive income for the year, net of tax - -

Total comprehensive income for the year attributable to the members of
Ability Works Australia Ltd 33,312 38,388

The above statement of profit or loss and other comprehensive income should be read in conjunction with the
accompanying notes
7
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Assels

Current asseis
Cash and cash equivalents

Trade and other receivables

Inventories
Other assets
Total current assets

Non-current assets
Plant and equipment
Intangible assets

Total non-cumrent assets
Total assets

Liahilities

Current ljabilities

Trade and ofher payables
Frovisions

Total current lizbilities
Non-current liabilities
RProvisions

Total non-current liabilities
Total liabilities

Net assets

Equity
Refained surpluses

Total equity

The above statement of financial position shoufd be read in conjunction with the accompanying notes
8

Note 2019 2018
$ $

4 2,069,819 2,080,394
5 264,953 254,545
6 104,194 122,132
7 10,584 5,435
2,448,560 2,462,506

8 95,157 86,114
9 36,415 36415
131,572 121,529

2,581,132 2,584,035

10 140,310 185,939
11 472,212 469,953
612,622 655,892

12 20,332 13,177
20,332 13,177

632,854 669,069

1,848,278 1,914,968
1.948,278 1,914,968
1,948,278 1.914,966
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Statement of changes in equity
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Balance at 1 July 2017

Sumplus after income tax expense for the year
Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Balance at 30 June 2018

Balance at 1 July 2018

Surplus after income tax expense for the year
Other comprehensive income for the year, net of tax

Total comprehensive income for the year

Balance at 30 June 2018

Retained
earnings Total equity
$ $
1,876,578 1,376,578
38,388 38,388
38,388 38,388
1,914,866 1,914 866
Retained
earnings  Total equity
$
1,814,966 1,914,966
33,312 33,312
33,312 33,312
1,948,278 1,948,278

The above statement of changes in equily should be read in conjunction with the accompanying nofes
L]
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Note 2019 2018
$ $

Cash flows from operafing activities

Receipts from customers (inclusive of GST) 1,282,063 1,031,754
Proceeds from grant income 1,592,925 1,493,735
Interest received 43,451 42,056
Payments to suppliers and employees (inclusive of GST) (2,885,237} (2,730,041}
Net cash from/(used in) operating activities 33,202 {162,496)
Cash flows from investing activities

Payments for property, plant and equipment 8 {43,777) {14,401)
Net cash used in investing activities 43.777) (14,401)
Net cash from financing activities - -
Net decrease in cash and cash equivalents {10,575) {176,897
Cash and cash equivakents at the beginning of the financial year 2,080,394 2257 291

Cash and cash eguivalents at the end of the financial year 4 2,069,819 2,080,394

The above statement of cash flows should be read in conjunction with the accompanying notes
18
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Note 1. Significant accounting policies

The principal accounting policies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards and Interpretations adopted
The company has adopted all of the new or amended Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board ('AASE’) that are mandatory for the current reporting periad.

Anty new or amended Accounting Standards or Interpretations that are not yet mandatory have net been early adopted.

Basis of preparation

These general purpose financial statements have been prepared in accordance with Australian Accounting Standards -
Reduced Disclosure Requirements and Interpretations issued by the Australian Accounting Standards Board (AASBY), the
Australian Charities and Not-for-profits Commission Act 2012 and Victorian legisiation the Fundraising Act 1998 and
associated regulations and the Corporations Act 2001, as appropriate for not-for-profit oriented entities,

Historical cost convention

The financial statements have been prepared under the historical cost convention, except for, where applicable the
revaluation of financial assets and liabilities at fair vaiue through profit or loss, financial assets at fair value through other
comprehensive income, investment properties, certain classes of property, plant and equipment and derivative financial
instruments.

Critical accouniing estimates

The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the company's accounting policies. The areas involving a
higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial
statements, are disclosed in nofe 2.

Revenue recognition
The company recognises revenue as follows:

Saie of goodls
Revenue from the sale of goods is recognised at the point in time when the customer obtains contsol of the goods, which is
generally at the time of delivery.

Gran{ revenue
Grant revenue is recognized when the entity obtain controf of the grant and it is probable that economic benefits gained
from the grant will flow to the entity and the amount the amount of the grant can be measured reliably

Interest

Interest revenue is recognised as interest accrues using the effective interest method. This is 2 method of calculating the
amortised cost of a financial asset and allocating the interest income over the relevant period using the effective interest
rate, which is the rate that exactly discounts estimated future cash receipis through the expected life of the financial asset
to the net carrying amount of the financial asset,

Income tax
As the company is a charitabie institution in terms of subsection 50-5 of the Ingome Tax Assessment Act 1697, as
amended, it is exempt from paying income tax.

Cash and ¢ash equivalents

Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other shori-term, highty
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and
which are subject to an insignificant risk of changes in value,

Trade and othar receivables

Trade receivables are initially recognised at fair value and subsequently measured at amortised cost using the effective
interest method, less any allowance for expected credit losses. Trade receivables are generally due for settlement within
30 days.
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Note 1. Significant accounting policies (continued)
Other receivables are recognised at amortised cost, less any allowance for expected credit losses,

inventories

Raw materials, work in progress and finished goods are stated at the lower of cost and net realisable value on a frst in first
out' basis. Cost comprises of direct materials and delivery costs, direct labour, import duties and other taxes, an
appropriate proportion of variable and fixed overhead expenditure based on normal operating capacity, and, where
applicable, transfers from cash flow hedging reserves in equity. Costs of purchased inventory are determined after
deducting rebates and discounts received or receivable.

Net realisable value is the estimated selling price in the ordinary course of business less the estimated costs of compietion
and the estimated costs necessary to make the sale.

Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes
expenditure that is directly attributable to the acauisition of the items.

Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment
{excluding land} over their expected useful ives as follows:

Office Equipment 40%
Plant and Equipment 10%
Motor Vehicles 20%
Computer Equipment 40%
Leasehold improvements 10%

The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting
date.

Leasehold improvements and plant and equipment under lease are depreciated over the unexpired period of the lease or
the estimated useful life of the assets, whichever is shorter.

An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the
company. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss, Any
revaluation surplus reserve relating to the item disposed of is transferred directly to retained profits.

Intangible assets

Intangible assets acquired as part of a business combination, other than goodwill, are initially measured at their fair value
at the date of the acquisition, intangible assets acquired separately are initially recognised at cost. Indefinite life intangible
assels are not amortised and are subsequently measured at cost less any impairment. Finite life intangible assets are
subsequently measured at cost less amortisation and any impairment. The gains or losses recognised in profit or loss
arising from the derecognition of intangible assets are measured as the difference between net disposal proceeds and the
carrying amount of the intangible asset. The method and useful lives of finite fife intangible assets are reviewed annually.
Changes in the expected pattern of consumption or useful life are accounted for prospectively by changing the amortisation
methed or period.

Gooadwill

Goodwill arises on the acquisition of a business. Goodwill is not amortised. Instead, goedwill is tested annually for
impairment, or more frequently if events or changes in circumstances indicate that it might be impaired, and is carried at
cost less accumulated impairment losses, Impairment losses on goodwill are taken to profit or loss and are not
subsequently reversed.

Impairment of non-financial assets

Goodwill and other intangible assets that have an indefinite useful life are not subject to amortisation and are tested
annually for impairment, or more frequently if events or changes in circumstances indicate that they might be impaired.
Other non-financial assets are reviewed for impaiment whenever events or changes in circumstances indicate that the
carrying amount may not be recoverable. An impairment loss is recogrised for the amount by which the asset's carrying
amount exceeds its recoverable amount.

12
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Note 1. Significant accounting policies (continued)

Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or
cash-generating unit fo which the asset belongs. Assets that do not have independent cash flows are grouped together to
form a cash-generating unit.

Trade and other payables

These amounts represent liabilities for goods and services provided to the company prior ta the end of the financial year
and which are unpaid. Due to their short-term naturs they are measured at amortised cost and are not discounted. The
amounts are unsecured and are usually paid within 30 days of recognition.

Empiloyee benefits

Stiort-term employee benefits

Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be
seftled whally within 12 months of the reporting date are measured at the amounts expected fo be paid when the liabilities
are settled.

Other long-ferm emplovee benefits

The liability for annual leave and long service leave not expected to be settfed within 12 months of the reporting date are
measured at the present value of expected future payments to be made in respect of services provided by employeses up to
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels,
experience of employee departures and periods of service. Expecled future payments are discounted using market yields
at the reporting date on national government bonds with terms to maturity and currency that match, as closely as possible,
the estimated future cash outflows.

Goods and Services Tax ("GST"} and other similar taxes

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part
of the expense,

Receivables and payables are stated Inclusive of the amount of GST receivable or payable. The net amount of GST
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of
financial position.

Cash flows are presenied on a gross basis. The GST components of cash flows arising from investing or financing
activities which are recoverable from, or payable to the tax authority, are presented as operating cash flows.

Note 2. Critical accounting judgements, estimates and assumptions

The preparation of the financial statements requires management to make judgements, estimates and assumptions that
affect the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in
relation to assets, liabilities, contingent liabilities, revenue and expenses, Management bases its judgements, estimates
and assurmptions on historical experience and on other various factors, including expectations of future events,
managemeant bafieves to be reasonable under the circumstances. The resulting accounting judgements and estimates will
seldom equal the related actual results. The judgements, estimates and assumptions that have a significant risk of causing
a material adjustment to the carrying amounts of assets and liabilities (refer to the respective notes) within the next
financial year are discussed below.

Esfimalfion of useful lives of assets

The company determines the estimated useful lives and related depreciation and amortisation charges for its property,
plant and equipment and finite life intangible assets. The useful lives could change significantly as a result of technical
innovations or some other event. The depreciation and amortisation charge will increase where the useful lives are less
than previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned or sold will be
written off or written down.
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Note 2. Critical accounting judgements, estimates and assumptions (continued)

Goodwil! and other indefinite iffe intangible assets

The company tests annually, or more frequently if events or changes in circumstances indicate impairment, whather
goodwilt and other indefinite life intangible assets have suffered any impairment, in accordance with the accounting palicy
stated in note 1. The recoverable amounts of cash-generating units have been determined based on value-in-use
calculations. These calculations require the use of assumptions, including estimated discount rates based on the current
cost of capital and growth rates of the estimated future cash fiows,

Impairment of non-financial assets other than goodwill and other indefinite life infangible assets

The company assesses impairment of non-financial assets other than goodwill and other incefinite life intangible assets at
each reporting date by evaluating conditions specific to the company and o the particular asset that may lead to
impairment. If an impairment trigger exists, the recoverable amount of the asset is determined. This invelves fair value less
costs of disposal or value-in-use calculations, which incorporate a number of key estimates and assumptions.

Employee benefits provision

As discussed in note 1, the liability for employee benefits expected to be settled more than 12 months from the reporting
date are recognised and measured at the present value of the estimated future cash flows to be made in respect of all
employees at the reporting date. In determining the present value of the liability, estimates of aifrition rates and pay

increases through promotion and inflation have been taken into account,

Note 3. Other expenses

2019 2018
$ $
Cleaning & related consumables 50618 48,337
Audit & accounting fees 13,586 16,530
Electricity & utilities 35,701 32,100
Kitchen food costs 10,383 12,328
Repairs & maintenance 11,439 18,201
Cansultant fees 11,545 29,285
Information technology 71,780 52,838
Other expenses 135,200 239,140
340,272 448 853
Note 4. Current assets - cash and cash equivalents
2019 2018
$ %
Cash on hand 175 500
Cash at bank 175,482 228,857
Deposits (at call) 1,884,162 1,851,037
2,069,819 2,080,304
Note 5. Current assets - trade and other receivables
2019 2018
$ $
Trade receivables 168,334 183,343
Other receivables 95619 61,202
264 953

14

254 545
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Note 6. Current assets - inventories

2019 2018
$ $
Raw materials 79,115 75,008
Finished goods 25,079 47,124
104,194 122,132
Note 7. Current assets - Other assets
2019 2018
$ $
Prepayments 10,584 5,435
Note 8. Non-current assets - Plant and equipment
2019 2018
$ $
i.easehold improvements - at cost 366,300 348,621
Less: Accumnulated depreciation (352,100) (342,921)
14,209 5,700
Plant and sguipment - at cost 570624 558,977
Less: Accumulated depreciation (506,360) {495 538)
64,264 64,439
Moter vehicles - at cost 104,758 104,758
Less: Accumulated depreciation {104,758) (104,758)
Computer equipment - at cost 244,418 232 151
Less: Accumulated depreciation (230,298) {221,923)
13,420 10,228
Office equipment - at cost 63,350 60,177
Less: Accurmulated depreciation (60,086) (55,4300
3,264 4,747
95 157 85,114
Reconciliations
Reconciliations of the written down values at the beginning and end of the current financial year are set out below:
Leasehold Flant and Motor Carmputer Office
Impravemens Egquipment Vehicles Egquipment  Egquipment
Totai
$ § § 3 & $
Balance at 1 July 2018 5,700 64,439 10,228 4,747 85,114
Addilions 17,688 10,5647 12,272 3,170 43,777
Depreciation expense (9,179} {10,822) (8,080) {4,653) (33.734)
Balance at 30 June 2019 14,209 64,264 13,420 3,264 85 157
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Note 9. Non-current assets - Intangible assets

Goodwill

Note 10. Current liabilities - trade and other payables

Trade payables
Accrued expenses
GST payable
Other payables

Note 11. Current liabilities - provisions

Employee benefits - annual [eave
Employee benefits - long service leave

Note 12. Non-current liabilities - provisions

Employee benefis - long service leave

Note 13. Key management personnel disclosures

Compensation

2019 2018
$ $
36,415 36,415
2019 2018
5 §
38,947 60,182
54,370 66,548
8,807 27,991
37,188 31,218
140,310 185,939
2019 2018
$ $
169,833 167,779
302,379 312,174
472,242 469,853
2019 2018
$ $
20,332 13,177

The aggregate compensation made to directors and other members of key management personnel of the company is set

out below:

Aggregate compensation

Note 14. Contingent liabilities and contingent assets

2018
§

438,861

2018
$

5565625

The Directors are not aware of any contingent liabilities or contingent assets which require disclosure in the financial repor.
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Note 15. Commitments

2019 2018
5 5
Lease commifments - operating
Committed at the reporting date but not recognised as liabilities, payabie:
Within one year 64,543 39,276
One to five years 32,272 6212
96,815 45,488

Note 16. Related party transactions

Key management personnel
Disclosures relating to key managemerit personnel are set out in note 13,

Transactions with refated parties
Other related parties include close family members of key management perscnnel and entities that are controlled or jointly
controled by those key management personnel individually or collectively with their close family members.

Transactions between related parties are no normal commercial terms and conditions no more favourable than those
available o other persons uniess atherwise stated.

Note 17. Events after the reporting period

No matter or circumstance has arisen since 30 June 2019 that has significantly affected, or may significantly affect the
company's operations, the results of those operations, or the company's state of affairs in future financial years,
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Ability Works Australia Ltd
Directors' declaration
30 June 2019

In the directors' opinion:

e the attached financial statements and notes comply with the Corporations Act 2001, the Australian Accounting
Standards - Reduced Disclosure Requirements, the Australian Charities and Not-for-profits Commission Act 2012 and
Victorian legislation the Fundraising Act 1998 and associated regulations, the Corporations Regulations 2001 and
other mandatory professional reporting requirements:

e the attached financial statements and notes give a true and fair view of the company's financial position as at 30 June
2019 and of its performance for the financial year ended on that date; and

e there are reasonable grounds to believe that the company will be able to pay its debts as and when they become due
and payable.

Signed in accordance with a resolution of directors made pursuant to section 295(5)(a) of the Corporations Act 2001.

On behalf of the directors

DAVID McMILLAN
Director

19 December 2019



Ability Works Australia Ltd

Report on the Audit of the Financial Statements

Opinion

WE have audited the financial report of Ability Works Australia Ltd, which comprises the
statement of financial position as at 30 June 2019, the statement of profit or loss and other
comprehensive income, statement of changes in equity and statement of cash flows for the
year then ended, and notes to the financial statements, including a summary of significant
accounting policies, and director's declaration.

In our opinion the financial report of Ability Works Australia Ltd has been prepared in
accordance with the Division 60 of the Australian Charities and Not-for-profits Commission
Act 2012, including:

a) giving a true and fair view of the registered enity's financial position as at 30 June 2019
and of its financial performance for the year then ended: and

b) complying with Australian Accounting Standards — Reduced Disclosure Regime.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Report section of our report. We are independent of Ability
Works Australia Ltd in accordance with the auditor independence requirements of the
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant to our audit of the financial report in
Australia. We have also fulfilled our other ethical responsibilities in accordance with the
Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide
a basis for our opinion.

Other Information

Those charged with governance are responsible for the other information. The other
information comprises the information included in the Ability Works Australia Ltd's annual
report for the year ended 30 June 2019, but does not include the financial report and our

. ' ACCOUNTANTS & ADVISORS
auditor's report thereon.

Level 20, 181 William Street
Mealbourne VIC 3000

Telephone: +61 3 9824 8555
williambuck.com

Our opinion on the financial report does not cover the other information and accordingly we
do not express any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other
information and. in doing so, consider whether the other information is materially
inconsistent with the financial report or our knowledge obtained in the audit or otherwise
appears to be materially misstated.

William Buck is an association of firms, each trading under the name of Willlam Buck across Australia and ,1\ I
Naw Zealand with afiillated offices worldwide Liability limited by a scheme approved under Professional [ ) PRAXITV
Standards Leglisiation other then for acts or omissione of financial services licansees 6\_ Empawssing Lusinass Slabaly



If, based on the work we have performed, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Other Matter

We were appointed auditor at the Directors' meeting on 15" October 2018 with immediate effect, Prior to
this date, we note that the incumbent auditor issued a unqualified opinion accompanying the financial
report for the year ended 30 June 2018,

In meeting the requirements of ASA 510 Initial Audit Engagements, we were able to obtain the sufficient
and appropriate evidence cited by the incumbent auditor in their unqualified opinion. As a consequence,
our conclusion set out above is unmadified.

Responsibilities of Management and Those Charged with Governance for the Financial
Report

The directors of the company are responsible for the preparation of the financial report that gives a true
and fair view in accordance with Australian Accounting Standards — Reduced Disclosure Regime and the
Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act) and for such internal control as
the directors determine is necessary to enable the preparation of the financial report that gives a true and
fair view and is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the directors are responsible for assessing the Ability Works Australia
Ltd's ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the directors either intend to liquidate the Ability Works
Australia Ltd or to cease operations, or has no realistic alternative but to do so.

The directors are responsible for overseeing the Ability Works Australia Ltd's financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with the Australian Auditing Standards will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of this financial report.

A further description of our responsibilities for the audit of these financial statements is located at the
Aud|tlng and Assurance Standards Board website at:

This description forms part of our independent auditor's report.

(Ol bion BO

WILLIAM BUCK AUDIT (VIC) PTY LTD
ABN 59 116 151 136

ﬂ&cf 0@%/%

C. L. Siddles
Director

Dated: Melbourne 19" December, 2019



